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ﬁ;ﬁﬁ%t&:ﬁ A*E Announcement No. FLCY-46-15
E&ERIAR:
VACANCY ANNOUNCEMENT Closing Date 9Sep 15
ﬁgoaf ;SSUE 27Au9 15
138 Job title (&R Grade_7 /FEFHEHK LD _4 ) H&E A | AFEEBH Area of Consideration
gg&ﬁfnmem I. X 3 MLC/IHA ¢ % & (BBEX )
Contract S eCiaIiSt #416 Current MLC/IHA Employee within Activity
(ggﬂ%ﬁm) 1. X ;] MLC/IHA ¢ % B (BB W)
Acceptable trainee |eve'|‘ (;];;‘EFHEI-'E\E.EE L\%%&)‘ 1-6 1 £ Current MLC/IHA Emploxee in;:ommuting distance
€ X )- . ] BMLCIHARREB(ZEAXE)
X EER (] bem [ &=% O E®% Current MLC/IHA Employee Japan Wide
® RER R X BRR IV. ] 4488 Off Base Applicant
Administrative  Blue Collar Trade Security Medical i PP
2. EREX Activity
NAVSUP Fleet Logistics Center Yokosuka
Far East Contracting Department 5. A DFELE Type of Employment
Afloat Contracts Division, Ship Repair Team (Code 211) DI MLC
) 3515 Fr Working Place: #7872 H1;HBT Tomari-cho, Yokosuka-shi [l LTA L1 HPT
3B FEEER Work Schedule (3B 40 BRI hrww) X .%E Permanent
£)75 8B Work Days: Mon thru Fri (] BR%E Limited Term (__» A Months)
&1 7SR - /KER Work Hours/Recess Period: 0800-1645/1200-1245
(] % &) Night Shift X 7% % Overtime  [X] tH3E Business Travel

6. #EMNZ Duties
Please see the attached task list.

7.EBEH. BAEEH Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR Doctorate
Degree in accredited Graduate School in a related field.

b. Knowledge of Federal Acquisition Regulation (FAR), Defense FAR Supplement (DFARS), Navy and Marine Corps Acquisition
Supplement (NAVCARS), and Naval Supply System Command (NAVSUP) regulations, and NAVSUP FLC Yokosuka
instructions.

c. Skill in operating personal computer applications such as Microsoft Word, Excel, and Access.

d. Ability to negotiate and administer contracts/orders.

e. Ability to analyze and evaluate various quotations exercising the cost and price analysis techniques and knowledge of regulations,
laws, directives, etc.

f. Ability to speak, read and write English at fluent proficiency level (LD-4).

*The selectee of this position must successfully complete all training courses including also those conducted in U.S. as required by
the Defense Acquisition Workforce Improvement Act (DAWIA) for levels | and 1.

*An applicant who does not fully meet the qualification requirements stated above may be considered at grade 1-6 level as
below:

1-6: a. One year of specialized technical or administrative work experience equivalent to the 1-5 level in related work, OR
completion of Master’s Degree in a related field.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.

FEE J7 English Language Proficiency : [ WAL L None [_|#)#& Basic [_|5#% intermediate [_]_E#& Advanced [X/4FERDHEE S

Exceptional

2 FE Educational Background : 7/8 ¥ S B8 See | fREFAE1E T B License/Certificate Required : 7/8 &5 & See blocks 7 & 8
blocks 7 & 8




BRI
8.42HH ¥ %+ M Application and Associated Documents Working
Condition

*[X] 22 RE I35 F#RE Application for Vacancy Announcement

*[X] PR #EEEE Resume of Specialized Work Experience

*MEEAIL Complete * in [ BAFE T Japanese [X] #EET English [] &% 5 T4 Either

X REFENEBRBETHELTLWDAE. [HRCEATIERE]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
(] EExu I DS L Copy of Driver's License

[ 1&TEESIBAZDE L Copy of Certificate

X EEDOREANFEAT 5L DDE L Certificate of English Proficiency (Copy)

X 82 HUIF L. EEDEESRS AT KA ZE UV IR{EAHE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAREELUND AL, BB H— FRU/SRFKR— ~EZED 2 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy

9. EEERH% Office to Submit

REEEE (HMLC/IHAREEER) LABEEE GERER) TR, TEEHRRHEN EVET., LELEREYE
HEEXDFELVE, SERHELTT SV, BEMHYBLE,. Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GCEE) LREEE4BD “‘BEHEA" KB MLCIHARERBEDADIZEE . NEBEESE GEEXRA) hoOLEEHEE
EMERYETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. AREEE (B MLC/IHAfEXR) RHE CRiBEBRAREMBRAERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T 238-0001
HME)EHEBEE A 1 &Hih 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

N#R/Extension 243-8152

KEERAEEMEMEFANEB1E. BAANZRELHRETROTOERICASBLESERD EZFLCHRETE] NRE
LTHYFET., EBAFFI06 00 LY. FELO600BETCINDHADICEEHDIRENAARETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1st fl.) in the office located on the
left side of the main gate to the Yokosuka Navy Base.

2. NEBREE EREER) RHEE Off Base Applicants must submit to:

T238-0011 T238-0011

ME)NEEABETRIER 1-6 FEEL 4R Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(R)EBEEFBHEFTHEEEREEAEZE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—(& Management #1 Section

BEEE S Phone 046-828-6959

ZATREME - AIE—&BE, 0830-1730 K (AARDERZMKR<). ERZFHFOIERREIHLIIBELEHET S,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays). Please contact LMO/IAA for questions on conditions of
employment.

10. EFENIEF For Official Use

TLEETRRIE Y Activity POC: FLCY C323 EE (DSN) 243-6489/8024

) . - —_— HRO: (rcvd: 8/21) au
PD No.: FLCY-211-001 PD is accurate and current. Certified by Activity: ys 8/24 j08/25

SHEEEZHREZ L TOWEWMEE EEORRICIEY FH A, Incomplete applications will not be considered.
RHESNFEIEEEMEIEEIRL LEEFA Submitted applications will not be returned.




PRIVACY ACT STATEMENT {BAER{E#EIZDOLT

AUTHORITY' Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; RO BAE - EANFRORECET 5:EF (Fr1 5EXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, 2, UEORELAEBXREOEXBOXTEENE LT, BEAERELRT 54,

R ERIEIETFER. L LJFETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABEM: FEMOERILEL., B CERCENEREZHENRT 54,

DISCLOSURE: Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHER: EAFROFREIERETTD. ERSINEREZRE LGN ST-BE. TOROFHREDHIT, Eh. HAHULIIHE
LEBEABYET,

Format Rev: 5-30-14

Task List

Negotiation and/or administration of complex contracts Firm fixed price contract, fixed price indefinite delivery type contract, cost-sharing
contract, cost-plus-a-fixed-fee contract, cost-plus-incentive-fee-contract, fixed-price contract with escalation or price redetermination provisions.

Complex or extensive services such as world-wide requirements for major overhaul or modification of specified items such as electronic
equipment in aircraft; and equipping, manning, and servicing of an electronic data processing center.

Request for proposal, specification, drawings and government estimate cost breakdowns.

Refers proposals to legal authorities, engineers or other appropriate experts.

Reviews for responsiveness under terms and conditions of requests for proposals.

Attends negotiation or renegotiation conferences or price redetermination conferences with contractors’ representatives and COs.

Analyzes and evaluates prospective contractor’s production capacity, financial and cost data, facilities, and other background data, with
responsibility for making final recommendation.

Observes contractors’ performance. Reviews periodic progress schedules against contractor’s schedules to insure timely delivery.

Ensures adequacy of contractor’s compliance with contract terms, work progress, timely delivery of government furnished property, testing
procedures, final inspection and acceptance schedules.

Prepares amendments to solicitations and/or modifications to contracts.

Advises contractor on termination procedures. Termination involves the settlement of the claims of a variety of prime contractors.
Reviews contractor’s claims and settlement proposals.

Conducts contract administration to assure compliance with terms.

Performs other related or incidental duties as assigned.




